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	Policy:
	

	
	ACH enters all employment agreements with the understanding: 
All employment is at will, not for any specified time frame and may be terminated with or without cause, with or without notice, at any time. The party, employee, or employer may terminate the employment relationship at any time, for any reason or without reason, with or without advance notice. In the event any employee’s clearance from the correctional facility is removed, that employee will be terminated effective immediately. There may be an opportunity to transfer facilities dependent on the reason for denied clearance and potential open positions at other jails.
Definitions: 
For cause termination will include when employees violate policies, procedures or engage in illegal activity or perform below acceptable standards. 
Without cause termination includes necessary layoffs or re-assignment of job duties. All applicable laws will be followed in the event layoffs are necessary. This also may include the loss of contract with the employee’s current jail.
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