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	Policy:
	

	
	All partner jails are smoke, drug and alcohol-free work environment. ACH is committed to protecting the safety, health and well-being of all employees and other individuals in the workplace.
All employees will be allowed to smoke in the designated areas. All employees who choose to smoke in the designated areas or vehicles need to be extinguished and discarded in the appropriate area. 
All employees must refrain from using, giving away or selling any drugs on company or partner jail property. If any employee is caught with illegal substances or under the influence of illegal substances, they will face disciplinary action up to and including termination. 
All employees will refrain from using alcohol during work hours. Any alcohol use during work will result in disciplinary action up to and including termination. 
If the employee does have a prescription medication that alters sensation or impairment and it is taken during the work hours resulting in impaired abilities, the employee may be asked to leave. The employee may be terminated if it is found their prescription medication puts themselves, patients, or other employees at risk. If an employee needs to bring personal medication to work, it should be stored in the original container and taken in the manner that it is prescribed. 
ACH will offer employee assistance for substance use disorder treatment if necessary. We will work with all employees to ensure they get the help they need to overcome substance use disorder.
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