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	Policy:
	

	
	ACH is an equal opportunity employer and does not discriminate based on actual or perceived race, creed, color, religion, alienage or national origin, ancestry, citizenship status, age, pregnancy, gender identity, disability or handicap, sex, marital status, veteran status, sexual orientation or any other characteristic protected by applicable federal, state or local laws. 
ACH will be dedicated to this in all aspects of hiring, recruitment, placement, promotion, transfer, training, compensation, benefits, employee activities and general treatment during employment. 
ACH will make reasonable accommodations to the known physical or mental limitations of qualified employees with disabilities. 
ACH will make accommodations for sincere religious beliefs if the accommodations do not pose an undue hardship on the business.
ACH is committed to diversity and does not forbid the use of other languages in the workplace. To ensure client satisfaction and support appropriate patient care, English should be used when directly caring for patients who prefer English. It is expected that English be used when speaking to coworkers unless all workers speak the same shared language. All work-related communication should be conducted in English.
ACH will provide training for all employees and managers focused on diversity and communication. 
ACH will penalize every discriminatory, offensive or inappropriate behavior from employees or managers.
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