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	Policy:
	

	
	If ACH is made aware of an employee’s disability and there is a need for accommodation, the employee will notify their supervisor who, working with human resources, will determine any reasonable accommodations. Whether accommodation is reasonable will be determined based on several factors including whether is will functionally and effectively assist in completing the employees’ work duties. In many cases, employees will be provided with a reasonable accommodation form, and it will be required that they receive documentation from their healthcare provider. Any employee who is unable to provide patient care safely will not be considered for any type of reasonable accommodation. 
Pregnancy Accommodation:
ACH will provide reasonable accommodation for known limitations related to pregnancy (including termination), childbirth or other related medical conditions or appointments (fertility treatments included) if accommodation does not cause undue hardship. 
The following accommodation will be presumed reasonable and granted as soon as possible with or without supporting documentation:
· Carrying or keeping water nearby to drink
· Additional restroom breaks
· Alternating between sitting and standing positions
· Breaks to eat and drink
· Other accommodations above and beyond the above-mentioned should be directed to managers or human resources. 
Lactation Accommodations:
Breast-feeding employees will be provided with time and space to express milk during work hours following the birth of a child. Accommodation includes a place other than a bathroom, which is shielded from view and free from intrusion of coworkers and the public. Discrimination and harassment associated with breastfeeding are unacceptable and will not be tolerated. 
Religious Accommodations:
ACH will provide employees with accommodations related to an employee’s sincerely held religious beliefs, practices or observances if the accommodation does not create an undue hardship. These accommodations include exceptions to dress policies, schedule changes for religious observances and breaks for prayer. Employees who need accommodation should notify their manager. 
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