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Workplace Violence Prevention
														
 
	Policy:
	

	
	ACH is strongly committed to providing a safe workplace. The purpose of this policy is to minimize the risk of personal injury to employees and damage to personal and company property.

	Procedure:
	

	
	The expectation is that all staff will do their best to refrain from any type of physical confrontation with patients or other staff. It will be reasonable to encourage all staff to utilize judgement in identifying potentially hazardous situations. Threats, threatening language or any other acts of aggression or violence made toward employees/patient or by any employee will not be tolerated. 
A threat is defined as any verbal or physical harassment, abuse, attempt at intimidation or to instill fear in others or menacing gestures. 
All potentially dangerous situations, including threats by patients or coworkers, should be reported immediately to management and correctional staff on duty. 
In the event an employee is assaulted by anyone, they will be examined in the local emergency department and a full investigation will ensue through both ACH and the correctional facility.

	Protocol:
	

	
	It will be the protocol of ACH personnel in the event he/she has been the victim or a witness to workplace violence they will report it immediately and the company will investigate and address it accordingly. In the event the workplace violence is from a supervisor, there will be a designated employee to address all concerns in a non-biased manner.
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