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	Purpose
This policy provides guidelines for offering a monthly internet stipend to employees who use their personal internet service for work-related purposes. The goal is to ensure employees have reliable access to online resources to perform their job responsibilities effectively.
Eligibility
Employees are eligible for the internet stipend if:
· Their position requires regular remote work or significant online access for job duties.
· They have prior approval from their supervisor or department head.
Stipend Amount
· Eligible employees will receive a monthly stipend of $100 to help cover internet service costs.
· The stipend is a fixed amount, regardless of the actual cost of the employee’s internet service.
· This stipend is considered a nontaxable fringe benefit and will be reported as income as required by law.
Employee Responsibilities
Employees receiving the stipend must:
1. Maintain a reliable internet connection capable of supporting work activities such as video conferencing, file sharing, and accessing company systems.
2. Notify their supervisor if their internet service changes or becomes unreliable.
3. Follow all company policies on data security, confidentiality, and acceptable internet use while performing work duties.
Reimbursement Process
· The stipend will be automatically added to the employee’s paycheck each month.
· No monthly receipts or expense reports are required unless specifically requested by management.
Termination of Stipend
The internet stipend will end if:
· The employee’s position no longer requires internet access for work,
· The employee transitions to a fully on-site role, or
· The employee leaves the company.
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